6.3.1

1) Welfare policies and measures for Teaching & Non-Teaching
Staff (PF/ EPS/ ESIC/ BLDE Health Card provision of Festival
Advance, Admission of Non-Teaching Staffs ward)

2) Performance appraisal of Teaching & Non-Teaching Staff.

3) >=75% start the covered (AICTE or University model)




S UuUONn hag ef
S effectjy
Ve welfare
Ifare measures for teaching and non-teachi "
: on-teaching staf

Since the teaching ang non
and administrative Structur,
The institution has the follo

-teachin
g Staff
f formulates the most important part of academic

©, the instityt
2 ution I
wing welfare meareposes higher preference for their well-being.
sures for teaching and non-teaching staff.

. The college :
: Provides groyp ;
appointed by the Managemzntsurance with minimum monthly premium to staff
. All the part-time and fy||

s ~time .
salary on time by the mana teachers appointed by the management are paid
salary disbursement e gemem through RTGS. The institution has systemic
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taff members are deputed to Orientation Course and Refresher

Courses for improving their academic caliber.

4 Teaching faculty is encouraged to participate in National and International level
Workshop, seminars and conferences for faculty enrichment purposes and for
Nurturing a competitive and thriving academic environment.

. Salaries and promotions are as per the Government Rules.

Management provides ample opportunities to develop leadership qualities of staff

members by nominating them as Secretaries, Organizers, Conveners and

Coordinators of different events.
Registration fees to attend Conferences, Seminars and Workshops are provided by

the institution.
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. The. Principal makes use of the feedback and interacts with the faculty to bring
desirable changes among the staff members.
e During the staff me.eting, the Principal appreciates good performance of the faculty
members, and motivates them to follow the best practices in the interest of the

college, students and self-improvement.
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ute also encourages the undertake research and

esearch culture among the faculty members.
ds the performance report of the staff to the
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NEW ARTS COLLEGE TIKOTA
Tikota
P SR R, Salary Register For The Month Jun 2026
m: zyee Name ::: Payscale  BASIC DA HRA  PERFORMANC PERFORMANCE GROSS PF  TOTAL DED
‘, EINCENTIVE  INCENTIVE 2 wie
| e S PR T s T SIS T Ol
101557 BHEEMRAO DESAI | 30.00,20000-35000 |  27,40000 137000  2.740.00, ©1,576.00, 274000,  35.826.00 000 -10,300.00 ‘
101731 SURESH UPPAR 26.00 O YT Y E—— Y B ooo‘{’“""i'7""'53'3 Y St i
i ; 333.00, 0.00 0.00 17,32
101739  |DAYANAND RESHMI 30.00/21400-42000 21,900.00, 0.00 0.00 0.00' 2 ooo 77721,900.00] 1.80000  -1.80000. 2010
101741 | PRAKASH AIHOLLI 30.00 21400-42000 21900000 0.00 00/ 0.00]  21.900.00, 180000,  -1.800.00,  20.10
101744  |V.S.MALAKANAVAR 30.00/18600-32600 19,500.00, 0.00 7950000, 180000 180600 17 70L
102387  GANAPATI KAMBALE 19.50 12,675.00 0.00 T 12675000 000, 000, 12675
102879  |ANIL BULLAPPA PUJARI 30.00/21400-42000 21,400.00, 000,  0.00 TT21.400.00 000, 000 21400
102887  RAVI GOKHALE 29.00: 17650-32000 17.062.00  854.00 T TRl T R 1 YN “19,622.00, 000 000 1962
103145 | SUBHASH A ASANGI 30.00' 18600-32600 18,600. ooi 0.00 0.00 000, 1860000, 000 00 18600
0 103163  |PUNDALEEK SINDHE 26.0021400-42000 18,547. ooi 0.00, 0.00 0.00,  18.547.00 0.00 000 18547,
1~ 1103363  (LAXMIDESAI 26.00 1776700, o.ooi 000, 00, 17.767.00 000 000, 177671
127103421 MANJUNATH KASHE 30.00. 18,500.00, 0.00 0.00 ooo‘”‘ 1850000 ooé“” '“""‘”13“55 18,500
13 103835  SUSHANT JAVANAR 29.50 19,667.00 0.00 0.00, TR ooo: : "'“Téfé%‘fdb?“‘ 000, 000  19.667.
14 103985  SWAPNAK HALALLI 30001 18,000.00 : 000, o.’ogﬁ ooo 1eooooo““' 000 ﬁ uoﬁ“woooc
15 103986 SANTOSH HEGADE 29.00. 17,400.00 0.00 0.00 o.oo§ 17.40'04002 o o.oqj Aoao 174000
16 104264  |SANTOSH 17,50, 12.833.00, 0.0 0.00 000, 1283300, 000 12.8330
17104489 |LAXMI SHRISHAIL KATRAL 29.50. 13,078.00 0.00 0.00; 6.00) 307800 000 000 ‘f°78°
78 104519 |RAMANNA SOMANING 3000, 8,500.00 0.00 °°°§ 0.004 8.500.00; e s S
HUNASHIKATTI | i - 5- Sl Sattonls NG
'Grand Total ' 502,00 3,22,062.00. 2,224.oo§ 4,446. ooé 1,576.00, 2,740. oo 3,33,048. oo 5,400.00 | .15700.00 37,3480
)
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BLDE ASSOCIATION, VIJAYAPUR
BLDEAs New Arts Colloge, Tikotn

Performamance Appraisal form for Teachers of Mangement and Degree Colleges having less than eight
years of exporicnce

Alfective From 01-JAN-2023 To 3108 C- 2004

STAFF NAME : MANJUNATH KASHE ACADEMIC YEAR © 25.26

Q No Description Max Points Remarks Action

Description : PART It Principal Evaluation

1 Performance evaluation of faculty based on 20
i i i i Praview i‘
special assigned dulies pertaining 1o 4
college/university/board in addition to teaching
and research,

Total Question 1 F

Description : PART Il: HOD’s Evaluation

1 Punctuality: Availability in college, engaging 5 Preview
clagses regularly and for stipulated period. ;

Upload
- G TN B SRR, ; » eubie 5
2 Ability of teaching: (qu)-tl‘)ll, of making the subjeat ] Preview
more clear for students Syllabus coverage within
slipulated time Dedication for students Availability
for students to clear doubts Upload
3 Work culture in the department. Cordial 5 .
: W : Preview
relationship with colleagues, sharing responsibility,
volunteer involvement in departmental activitics
Uploag
4 Compliance wilth exam relaled aclivilies: Accepls ) .
: iy Preview
and delivers exam relaled responsibililies
assigned al deparlment, college and university
level sincerely :
Upload
Total Question 4
Description : PART lll: Evaluation of academic excellence
1 Teaching innovations Ability to use of ICT enabled 10
teaching, If any other Preview
Ok
‘ Knowledge up-gradation Participation in 10 :
Proview

seminars/workshops (Al least one in an year) OR
Participation in apex bodies/profossional bodies




Q No Description

S

Organizalion of seminars/conferences/worksnops
As organizing secretary/ convener, Gelling
sponsorship [rom professional funding agencies
for seminars/conferences

Contributions in students’ placements/
Counseling/NSS/NCC. OR Contributions in policy
making bodies as Coordinators

Max Points Remarks

5

Description : PART IV: Students feed-back for faculty evaluation

1

A standard feed-back from students has to be

collected at the end of academic year. Minimum of

80% of students should be present for evaluation
procedure. Those sludents should have at leasl
80% atlendance in their academic year. (above

. 80% 15 points, 70-79% 12 points, 60-69% 10

points, 50-59% 8 points and below 50% 5 points)

Description : PART V: Examination resuits

1

Students passing rate of 76 t0100%:30; Students

passing rate of 51 t075%:25; Students passing
. rate of below 50%:10

Description : PART VI: Publications

1

Original research papers/ Review articles

published in indexed journals of repute with impact

factor per paper;

Original research papers in UGC approved journal

of repute with ISSN

For presenting paper in conferences/seminars.

week

Grand Total of Max Marks :

Altending FDP/STTP/works hop not less than one

15

30

20

o

0

Reference :The scale of 1-5 will be used for the performance measurement as follows

1: Poor (Below 80), 2: Average (81-100
130).

Action

Preview |
i

Upload

i

Preview

.
{
i

o SOOI |

Upload

Total Question 4

Preview

Upload

1
J

Total Question 1

| Preview }

Upload

Total Question 1

g}
H
Preview Ix

Upload

Upload

Preview |

)|
H
|

e
Preview |

Upload

Preview }

Upload

Total Question : 4

) . 3: Above Average (101-120) , 4: Good (121-130) , 5: Excellent (Above

i
i



